
 

 

 

RESEARCH OFFICER 
(25-month contract, Part-time: 24 hours per week) 
 

The Harry Crossley Children’s Nursing Development Unit 
DEPARTMENT OF PAEDIATRICS & CHILD HEALTH 

FACULTY OF HEALTH SCIENCES  

 
 
The Harry Crossley Children’s Nursing Development Unit invites applications for a Masters prepared health 
professional as a part-time Research Officer in the Department of Paediatrics and Child Health in the Faculty of 
Health Sciences.  

The Harry Crossley Children’s Nursing Development Unit is a teaching and scholarship unit that continues to build 
capacity in children’s healthcare in Africa. We have been supporting nurses and interprofessional teams, educators 
and leaders as they strive for best outcomes for children through contextually appropriate evidence-based practice 
and a commitment to unapologetic African excellence. This opportunity is for a Research Officer to develop the 
children’s workforce work and also provides the possibility of growing scholarship and attracting additional funding 

in your area of interest or expertise in children’s health. 

The incumbent will be expected to develop the Unit’s children’s nursing workforce data in Sub Saharan Africa into a 

full programme of research extending the work to include children’s health and rehabilitation professionals in the 
region. The work will also include convening one clinical research course at Masters level, supporting the 
development and publication of evidence-based guidelines for use in local healthcare settings. 

 
For detailed information on this post, please view the job description on the following link: (view) 

 
To view and apply for this position, please visit the UCT Jobs site View (For Internal Applicants)  
and View (For external Applicants) to create a profile and to submit your application. 
 
Closing date:  09 February 2025                  Reference:   ID 894 
 
UCT is a designated employer and is committed to the pursuit of excellence, diversity and redress in achieving its 

equity targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals 
and targets. Preference will be given to candidates from the under-represented designated groups. Our Employment 
Equity Policy is available at www.hr.uct.ac.za/hr/policies/employ_equity 

 
UCT reserves the right not to appoint. 

  

https://uct.ac.za/sites/default/files/2025-01/fhs-id894-research-officer-cndu-pch-jd_0.pdf
https://performancemanager.successfactors.eu/sf/jobreq?jobId=894&company=universi07
https://jobs.uct.ac.za/job-invite/894/
http://www.hr.uct.ac.za/hr/policies/employ_equity

